
certtf lcat€d/c1as3tf ied P6rBoMel

CONCIRT'D ACTION/TCORX ETOIIAGE

rhe superirlended or deBignee my imllerenr the fo1lo'ins plocedues
{he! he/she deremi'es lhat a rbreaL or actlar sthholding of enployee

nltb.holdtDE of S€wlc€6

leaveB of AbB€lc€

lrithholdtDg of Benice. i6 defrred as loDlerfomce of agBtgned
dutie. ed reEpomibilitie6 because ot collectiwe or ildivldual
lefuEal to lrowi.t€ €ew1ce? ualrhollzed use of 6ick leave,
@uthorized uge ol orher leave beneffte,
requiled neetinga o. failule to lerfom supefli€oly fuctioE ar
dclroor-Eponsored acciwities_

i€ deemed to have vithdrad seniceg vhen ald
sherewer rbe enployee i3 ab.enr flon prescribed duries.

day of rilhholding of Eewj.eg, n6 warrut sha1l
favo! of any eftlloyee rho nas not failhfu1ly

le.fomed all of hls/her prescribed du!1e6.

If a no-Etlike clause i€ ilcluderl 1n rhe coll€cliwe bargainri's
agreerent or the cort detemineE bhat snch a clause iE inplied,
the {ithdfasal of Eentces My cons!ftute a breach of con!!ac.
and a violatio4 of dd adnlntErrarive r€su1alions
whi.h may leEult in the initiation of dienissal procedlles or
other appr.lriate diaciplilary ac.ion. Ir such cageE, enployees

a foml notlftcari6n of rheir breaclt of contracr
Boald Policy and legularions. A

copy of lhie rotificatid will be placed in tbe employee! s fi1e.

A1l en'9l6yee be werified by Etlren lroof of lne

Enployee6 r€que.ling pay fo! sict leave fruat 9r@
flon a physicid, .hilopracto! o! practitioner (in case of
le1igiou€ feqliieren!) velifying lne cause and cordilion of
 rness, injury failg to lrowide
€u.h a 6!at€re!t, hi6/h.r absenc€ vill be con€tdered a
ri$holdhg of Eefliceg.

hployees lequeEting leave ru6t do Eo in
advance, 1n Eiting, and rust leceive aplldal to take lhe leawe
flom the supeliniendent or designee. In the ewent of an
ene'sendy wnen advan.e notic€ caEot be obtained, the e.iployee



coNcERrED acrroN/ifoix sroppac! (continued)

Po66€661on of Dirtrict ?!ope!ty

Dulirg a leti6d of actual or rbrearened rithl:otdi's of seryi.e5, no
erployee 3na11 lercve fxom di6lricr premi6es or rerair in his/her
p.sses€ion any dtErlicr proletty, incrudi's BtudeEt
srading lecord6 and lesso! p1a€, {1tndt prior Epeciflc aplrovar of
lhe !rhci!a1. violation of thi. policy ey leEllt tr the iniliation
of dianiBsal ploceduleE or orhe. appropliate dtscipriEry action.

code 35204 and 3s20si the snpedrlerdent o.
deslgnee nay en!1oy a llivate the Govemlng Boad
on matteG reraling or actual sirhnordins of

OT,eratloEg of sdbool Pa.iliti.g

?he superinterdent oi desisnee Gy adjuB! €clrool inErtuctionar rimes
Ech.o1 or didllict factlity_ A facility shal1 be ctosed

'her the superiDteldenr o! deslgnee detemines tha! delerelious
co4ditions exist for childler or staff.
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